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Enterprises should undertake much more social responsibility besides 
“maximizing shareholder value”, which has already been recognized. And 
employees are considered as the most important ones of enterprises’ stakeholders, 
thus the fundamentality is that how enterprises fulfill their social responsibility 
toward employees.  
Chinese private economy is developing rapidly, and the labor relation problems 
in private economy are much more concerned day by day. The implementation of 
Labor Contract Law, which has involved high arguments, is a need to legally ensure 
that enterprises undertake social responsibility toward employees. The scope of the 
thesis is to analyze the labor relation issues in Chinese private enterprises from the 
perspective of corporate social responsibility, and argue that it is premier for the 
private enterprises to undertake social responsibility and the fundamentality is to 
fulfill legal responsibility toward laborers, which is defined by Labor Contract Law 
and other similar laws and regulations.  
The whole thesis is arranged as following:  
The first part is to summarize CSR theories and practices. It introduces the 
origin and development of CSR thought, as well as the integration between 
stakeholder theory and CSR. Meanwhile it analyses the evolvement and status quo 
of CSR thought in our country.  
The second part is to introduce and analyze CSR and labor relations. It 
highlights to introduce relationship among international labor standards, SA8000 
standards and the protection of laborers’ rights and interests.  
The third part is to analyze the main problems of labor relations in Chinese 
private enterprises and what causes these problems.  
The fourth part is to argue what Labor Contract Law takes impacts on labor 
relationship in private enterprises. It highlights the analysis of the Law’s legislation 















The final part is to put forward that private enterprises should fulfill social 
responsibility toward employees and build a harmonious labor relation. First of all, 
enterprises should fulfill their legal obligations to employees, guarantee employee's 
legal rights and interests. Secondly, enterprises should encourage employees’ 
involvement, thus improve corporate governance and management. At last, 
enterprises should advocate “human-oriented” concept and build a modern human 
resources management system. 
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第一章 引 言 
第一节 选题的背景和动机 




    而在前不久刚刚结束的全国政协、人大“两会”，《劳动合同法》同样是讨
论的焦点。有政协委员提出“修改《劳动合同法》”的提案，更使讨论白热化。 























































    第五章—劳动合同法对于民企劳工关系的影响。包括劳动合同法的立法背
景；劳动合同法的立法宗旨和价值取向；劳动合同法对民企劳工关系的影响。  
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3 
第二章  企业社会责任理论与实践综述 
第一节 企业社会责任思想的起源与发展 

















































一直到 20 世纪 50 年代，企业社会责任仅在个别领域开始实践，企业社会
责任的内涵和外延才有所扩大，消费者保护、员工福利、安全生产、环境保护
等内容得到初步的发展。 
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1999 年 1 月 31 日，联合国秘书长安南在世界经济论坛的发言中首次提出
“全球契约”的概念。安南指出，全球化在带来人类社会发展的同时也带来了
经济、社会和政治范围的失衡，必须制定一套促使跨国公司在全球经营中努力






















                                                        





















从 20 世纪 30 年代到 60 年代，关于企业社会责任思想 集中和 有影响力
的争论有两次，分别是“20 世纪 30 至 50 年代的伯利与多德关于管理者受托责
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